PRICE FORD

811 WESTWOOD BLVD.
PRICE, UT 84501

435-637-1972

PRICE CHRYSLER DODGE JEEP RAM

354 S. HIGHWAY 55

PRICE, UT 84501

435-637-3360

Application for Employment
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Today's Date:

Driver's License Number:

A COPY OF YOUR UTAH DRIVING RECORD WILL BE REQUIRED PRIOR TO

Name:

Last First ML
Social Security Number: Daytime Phone:
Present Address: Evening Phone:
City: State: Zip:
Are you eligible to work in the USA? o YES o NO
Are you 18 years of age or older? o YES o NO
Do you have a valid driver’s license? o YES o NO

EMPLOYMENT.

State:

2004 © Capynght Ford Moto: Company based on methods developed by Aoh Cansuiing




A COPY OF YOUR UTAH DRIVING RECORD

WILL BE REQUIRED PRIOR TO EMPLOYMENT!

Go to the DRIVERS LICENSE DIVISION located on

940 SOUTH CARBON AVENUE (HIGHWAY 10) in

Person to get this information. THIS IS MANDATORY.
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Title:

]
Referred By:

Type of Work:
O Full-Time

O Part-Time

0 Temporary

Pay Desired:

O This is an hourly figure
O This is a yearly figure
0 Other

IF YES, Dates: From

Have you ever been employed at an automobile dealership?

To

9 1 11 12 13

14

Circie Last Year of Education Completed:

1% 16 17 18

19 20

Graduated:

0 YES 0O NO GPA:

Business or Technical Schoo!:

Location:

Degree, Major:

University or Coliege:

Location:

Degree, Major:

Graduate School:

Location:
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~ Degree, Major:

Professionat License(s).

License Number:

Effective Date:

Expiration Date:

Registry or Certification:

Registration Number:

Effective Date:

Expiration Date:

License Number(s):

Out-of-State License(s):
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Name Address Phone Number Relationship
Name Address Phone Number Relationship
Name Address Phone Number Relationship
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List all periods of employment, self-employment, U.S. Military service, and verifiable volunteer work beginning with
your present job. Please print clearly. f you need additional space, please list information on the back of this
bookiet.

Present/Last Employer: Type of Business:
| Address: Phone Number:
Employment Dates: From To May we contact? O YES 0 NO
Pay: Reason for Leaving:
Job Title; Sdpervisor and Title:

Description of Job and Duties:

If presently employed, why do you wish to change employers?

Suppose we were to call your supervisor at this place of business:

How would he or she describe your job performance? 0 Outstanding
: 0 Above average
i O Average
0 Somewhat below average
O ldon't know
How would he or she describe your attendance record? O Never missed a day
0 Seldom missed a day (e.g., 1 to 2 days a year)
O Sometimes missed a day (e.g.. 3 to 5 days a year)
0 Occasionally missed a day (e.g., 6 to 10 days a year)
O Frequently missed a day (more than 10 days a year)
How often would he or she say you were late for work? 0 Never late
0 Seldom late (e.g., 1to 2 times a year)
0 Sometimes late (e.g., 3 to 5 times a year)
0 Occasionally late (e.g., 6 to 10 times a year)
0 Frequently late (more than 10 times a year)
| Employer: Type of Business:
Address: Phane Number:
Employment Dates: From ___ To May we contact? O YES o NO
Pay: Reason for Leaving:
Job Title: Supervisor and Title:

Description of Job and Duties:
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Suppose we were to call your supervisor at this place of business:

agean

How would he or she describe your job performance?
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Outstanding

Above average

Average

Somewhat below average
| don't know

How would he or she describe your attendance record?

C O0O0O0O0

Never missed a day

Seidom missed a day (e.g., 1 to 2 days a year)
Sometimes missed a day (e.g., 3 to 5 days a year)
Occasionally missed a day (e.qg., 6 to 10 days a year)
Frequently missed a day (more than 10 days a year)

How often would he or she say you were late for work? O Never late
0 Seidom late (e.g.. 1 to 2 times a year)
O Sometimes late (e.g., 3 to 5 times a year)
0 Occasionally late (e.g., 6 to 10 times a year)
O Frequently late (more than 10 times a year)
Employer: Type of Business:
Address: Phone Number:
Employment Dates: From To May we contact? O YES o NO
Salary: - Reason for Leaving:
Job Title: Supervisor and Title:

Description of Job and Duties:

Suppose we were to call your supervisor at this place of business:

How would he or she describe your job performance?

OO O0QO0

Outstanding

Above average

Average

Somewhat below average
| don't know

How wouid he or she describe your attendance record?

Never missed a day

Seldom missed a day (e.g., 1 to 2 days a year)
Sometimes missed a day (e.g., 3 to 5 days a year)
Occasionally missed a day (e.g., 6 to 10 days a year)
Frequently missed a day (more than 10 days a year)

Q0000

How often would he or she say you were late for work?

Never late

Seldom late (e.g., 1 to 2 times a year)
Sometimes late (e.g., 3 to 5 times a year)
Occasionally late (e.g.. 6 to 10 times a year)

O 00O




Job Title:

e Lt et E’“"‘W"""‘ m“ﬁ“‘f ,,, ankaies
Employer: Type of Business:
Address: Phone Number:
Employment Dates: From To May we contact? O YES 0 NO
Pay: VReason for Leaving:
Job Title: Supervisor and Title:
Description of Job and Duties:
Employer: Type of Business:
Address: Phéne N'umbef: |
Employment Dates: From To { May we contact? O YES 0 NO
Pay: Reason for Leaving:
Job Title: Supervisor and Title;
Description of Job and Duﬁes: "
Employer: Type of Eusiness-:
Address:. Phone Nﬁmber:
Employment Dates: From To | May we contact? O YES 0 NO
Pay: Reason for Leaving:
Job Title: Supervisor and Title:
Description of Job and Duties:
Employer: Type of Business:
Address: Phone Number:
' Employment Dates: From To May we contact? O YES 0 NO
Pay: Reason for Leaving:
Supervisor and VTitle:

Description of Job and Duties:
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This section lists skill areas associated with technician jobs. 1) Think about your performance during the past 5 years in each
area, and match it with the rating scale shown below. 2) Enter your rating (1-4) for each area in the columns to the right of each
area.

1= LITTLE OR NO EXPERIENGCE in this area.

2= LOW LEVEL OF EXPERIENCE - Basic knowledge of this area. Can perform basic tasks (i.e., maintenance inspection,
remove and replace components).

3= MODERATE LEVEL OF EXPERIENCE - Full understanding of this area. Can effectively perform ail standard tasks (i.e.,
more difficult maintenance, including disassembly, reassembly, adjustment or calibration; repair and overhaul components,
and determine the causes of common system malfunctions).

4= HIGH LEVEL OF EXPERIENCE - Complete understanding of unique aspects and operation of this area, including
relationship to other systems. Can effectively perform complex as well as standard tasks (i.e., use troubleshooting equipment
to resolve complex system maifunctions). This also includes the ability to train people who are at lower levels of knowledge
Oor expenence.

S5t wis cn experionce A g 2Bl 3 e £ Cnical CXpenence Areas (conunuedr .
Servicing automatic transmissions

2 Perforr-niyng battery diagnostics ] 10. Setvicing manual transmissions, front and rear
axies

{ 3. Doing tire mounting, balancing, and rotation ' 11. Servicing electrical systems

4. Repafﬁng/replacing belts and hoses 12. Servic‘in‘g ABS Brakes (Anti-Lock Brakes)

5. Repairing/replacing shocks and struts 3 | 13. Performing engine tune-up and performance

B. Servicing basic braking systems 14. Doing minor engine repair

7. Servicing heating and air conditioning J | 15. Doing major engine repair

8. Serv?cing front end, suspension and steering ' '

repair

This section contains areas in which you may have received formal technical training (i.e., trade school, factory school, military
training, etc). 1) Check the “Yes" or "No” box to indicate whether you have had formal training in a specific area. 2) If you
checked "Yes" for formal training, also check what type of certification/degree you received as a result of the training and the date
a certification expires. 3) If you have training or certifications in other areas, please enter them in the space provided.

Have You Had Formal Training? Do You Have Certifications/Degrees?

Technical Areas No Yes State Exp. ASE Exp.
Date Date

Electrical/electronic systems

Brakes

Heating and Air Conditioning

Steering and suspension

Manua! Drive train and axies

Automatic transmission/transaxie

Engine performance

ITieimMiMoI0imi>

Engine repair

Others: (please list)
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This section lists skill areas associated with body shop technician jobs. 1) Think about your performance during the past 5 years In
each area. And match it with the rating scale shown below. 2) Enter your rating {1-4) for each area in the columns to the right of
feach area.

1= LITTLE OR NO EXPERIENCE in this area.

2= LOW LEVEL OF EXPERIENCE - Basic knowledge of this area. Can perform basic tasks (i.e. inspection, remove and replace
components).

3= MODERATE LEVEL OF EXPERIENCE - Full understanding of this area. Can effectively perform 2l standard tasks {l.e., more

difficult repairs, including disassembly, reassembly, adjustment or calibration; repair and overhaul components; and
determine the cause of common malfunctions).

4= HIGH LEVEL OF EXPERIENCE - Complete understanding of unigue aspect sand operation of this area, including relationship
to other systems. Can effectively perform complex as well as standard tasks (i.e., use troubleshooting equipment to resolve
complex system malfunctions). This also includes the ability to train people who are at lower fevels of knowledge or experience.

body fillers, quarter panel placement, moveable glass, etc).

2. Structual repair (damage analysis, straightening structural parts, full & partial panel replacement, stationary glass
replacement, restoring corrosion protection,etc.).

3. Welding & Cutting { MIG (GMAW]) welding, cuting & heating processes, advanced weiding methods, etc. ).

Refinishing (safety & environmental practices, understanding automotive finishes, preparing surfaces, preparing
equipment, paint area & refinish materials, tinting, applying the finish, biending, solving paint application problems,
finish defects, causes & cures, detalling, etc.). )

S= Estimating (analyzing damage, creating a damage report manually, creating a computerized damage report, etc).

6= Plastic Repair {identification and repair decisions, adhesive repair, welding repair, repair of padded dashes, SMC repair,

7= Mechanical & Electrical (steering & suspension, electrical & electronic systems, brake systems, air conditioning

etc.).
Sos

This section contains areas in which you may have received formal techpical training {i.e., trade school, factory school, military
training, etc.). 1) Check the "Yes" or "No" box to Indicate whether you have had formal training in a specific area. 2) If you

checked “Yes" for formal training, also check what type of certification/degree you recelved as a result of the training and the date a
certification expires. 3) If you have training or certicications In other areas, please enter them in the space provided.

Have You Had Formal Tralning? Do You Have Cenrtifications/Degrees?
What Kind? Exp.
Technical Areas No Yes {I-CAR, ADVANCE-TECH, ASE, etc.) Date

A. Structural Repair

B. Non-Structural Repair

C. Welding and Cutting

D. Refinishing

E. Estimating

F. Plasic Repair

G. Mechanical and Electrical

H. Others. (please list)




